
Board of Trustees 

2019 

Board of Trustees 2019 Work Plan (2/8/2019) 

Town Administrator's 1st Quarterly Status Report on 2019 Work Plan (4/5/2019) 

Town Administrator's 2nd Quarterly Status Report on 2019 Work Plan (7/19/2019) 

Town Administrator's 3rd Quarterly Status Report on 2019 Work Plan (10/18/2019) 

 

2019-2020 

Town Administrator's Year End Status Report on 2019 Work Plan and Review of 2020 Work Plan 

(1/24/2020) 

 

2020 

2020 Work Plan Preliminary Priorities (8/16/2019)  

A Resolution of the Board of Trustees of the Town of Erie Approving the 2020 Work Plan 

(11/12/2019) 

2020 Work Plan 1st Quarter Status Review (5/1/2020) 

2020 Work Plan 1st/2nd Quarter Update/Status Review (6/5/2020) 

2020 Work Plan 2nd Quarter Status Review (8/6/2020) 

 

2020-2021 

Town Administrator's Year End Status Report on 2020 Work Plan and Review of 2021 Work Plan 

(1/7/2021) 

 

2021 

Review and Revise 2021 Work Plan (10/26/2020) 

Board of Trustees Confirmation of 2021 Work Plan Priorities, Issue Objectives, Deliverables and 

Schedule (2/5/2021) 

 

Historic Preservation Advisory Board 

Historic Preservation Advisory Board Bi-Annual Report (2/7/2019) 

Historic Preservation Advisory Board Bi-Annual Report (10/15/2019) 

Historic Preservation Advisory Board 2020 Work Plan Presentation (7/23/2020) 

Historic Preservation Advisory Board (HPAB) Semi-Annual Report (2/9/2021) 

Item of note: Historic Preservation Mater Plan (Adopted 9/24/2019) 

Master Plan, Section 5.6: Maintain Efficient, Effective Operations 

As an all-volunteer board, the EHPAB must be as efficient as possible in undertaking its 

work. The EHPAB should adopt a brief work plan, following the goals and organization of 
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https://erie.legistar.com/LegislationDetail.aspx?ID=3912165&GUID=5DA87F7E-6014-4378-B00A-FDD6B5AC1E59
https://erie.legistar.com/LegislationDetail.aspx?ID=4068385&GUID=0DB867CA-4B23-49B2-B45B-D46EC73BA70E
https://erie.legistar.com/LegislationDetail.aspx?ID=4199378&GUID=23C72509-C023-4AB4-AFB0-9062C863F248
https://erie.legistar.com/LegislationDetail.aspx?ID=4316390&GUID=31D33248-54C3-409A-8DD2-6AA612EFF49B
https://erie.legistar.com/LegislationDetail.aspx?ID=4089911&GUID=AE0219A5-B2CF-4546-B25B-C031B213E75E
https://erie.legistar.com/LegislationDetail.aspx?ID=4226050&GUID=E6468CE7-8357-4494-96AB-FD37A7F14D0E
https://erie.legistar.com/LegislationDetail.aspx?ID=4432732&GUID=A15828BD-B764-47B3-A334-539CEF4CDB49
https://erie.legistar.com/LegislationDetail.aspx?ID=4563426&GUID=5CF4129D-0710-4CF7-B2CE-C89B3D410F1E
https://erie.legistar.com/LegislationDetail.aspx?ID=4610258&GUID=5C1C3858-E189-4081-A2CC-DDD47F0D0EC4
https://erie.legistar.com/LegislationDetail.aspx?ID=4748205&GUID=E5325AF4-E219-483C-A699-F68CCDF1B6D4
https://erie.legistar.com/LegislationDetail.aspx?ID=4698211&GUID=EDDFB27B-601D-415E-B58C-C955F77666BB
https://erie.legistar.com/LegislationDetail.aspx?ID=4791076&GUID=A87E9789-9D45-49AB-B665-B0EB3B987D7C
https://erie.legistar.com/LegislationDetail.aspx?ID=4791076&GUID=A87E9789-9D45-49AB-B665-B0EB3B987D7C
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this master plan. The work plan should be adopted prior to one of the annual reports to 

the Board of Trustees or at another appropriate point in the work year. This will ensure 

that all bases and priorities in this master plan are covered and that the other agencies 

(staff or board/commissions) are aware of the needs for collaboration and coordination. 

If adopted prior to the town’s annual budget, such a work plan would provide 

justification for an annual budget with appropriate line items. 

As indicated by the number, complexity, and ambitious priorities of this master plan, the 

EHPAB’s responsibilities are considerable. Other nearby communities of similar size 

(Louisville, especially) have staff planners, part-time or full-time, to help with the 

workload. (In fact, one solution to the staffing need in Erie, temporarily or over a longer 

term, might be establishing an intergovernmental agreement to borrow staff from a 

nearby jurisdiction.) The EPHAB is to be commended for all that it has accomplished, 

and as a fairly young board, for recognizing that this master plan is one way to help “get 

ahead of the curve” in defining responsibilities, priorities, and phasing. Staffing would 

enable more rapid implementation of this plan. 

(...continues on to talk about specifics as to what the EHPAH will do...) 


